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JOB DESCRIPTION
:
Deputy Headteacher
REPORTS TO
:
Head Teacher
SALARY
:
 Negotiable
HOURS
:
8:00am to 4:00pm 
PURPOSE OF JOB:
We are looking for a Deputy Headteacher to play a vital part in our school’s Senior Leadership Team, leading by example and having a particular focus on behaviour and engagement.
Our ideal candidate will demonstrate the highest quality of teaching, learning and assessment in their own practice — inspiring both staff and students. They will work closely with the Headteacher to share our strategic vision with staff, students, parents/carers and key stakeholders, helping make our ambitious plans for the school a reality.
This is an exciting opportunity for a transformational leader who can coach teachers, motivate staff, and develop dynamic, reflective practice across the school.
MAIN DUTIES AND RESPONSIBILITIES
Strategic Leadership
· Support the Headteacher in providing clear vision, leadership and direction for the school.
· Lead on the strategic development, implementation and evaluation of policies related to behaviour and attendance.
· Contribute to school self-evaluation and improvement planning, ensuring behaviour and inclusion priorities are embedded.
· Act as a key member of the Senior Leadership Team, deputising for the Headteacher when required.
Behaviour Leadership
· Lead on the promotion of a positive and inclusive school culture, underpinned by high expectations and consistent approaches to behaviour.
· Oversee the implementation of the school’s behaviour policy, ensuring restorative and trauma-informed practices are embedded.
· Monitor, analyse and report on behaviour trends, ensuring interventions are targeted and effective.
· Support and develop staff in their use of behaviour management strategies, providing coaching, CPD and guidance.
· Lead on pupil voice and participation initiatives, ensuring pupils feel valued and heard.
· Work with families and external agencies to re-engage disaffected learners and reduce barriers to learning.
Leadership of Staff
· Line manage behaviour staff.
· Lead professional development, performance management and appraisal processes.
· Inspire, coach and motivate colleagues to deliver high standards and share best practice.
· Promote mental health, wellbeing and resilience across the school community.

Teaching and Learning
· Maintain a visible presence around the school, modelling high expectations.
· Deliver high-quality teaching where required, ensuring best practice is demonstrated.
· Support colleagues in creating safe, inclusive and engaging classrooms.
This job description sets out the duties of the post at the time it was drawn up. The post holder may be required from time to time to undertake other duties within the school as may be reasonable expected, without changing the general character of the duties or the level of responsibility entailed. This is a common occurrence and would not justify a reconsideration of the grading of the post.

QUALIFICATIONS AND EXPERIENCE
Essential 

· Qualified Teacher Status (QTS).
· Successful leadership experience in behaviour, inclusion or pastoral roles.
· Strong understanding of behaviour management, restorative practice and trauma-informed approaches.
· Knowledge and experience of safeguarding and multi-agency working.
· Excellent communication, interpersonal and organisational skills.
· Ability to motivate, inspire and develop staff and pupils.
· Commitment to equality, diversity and inclusive education.
Desirable
· NPQSL or equivalent leadership qualification.
· Experience in Alternative Provision, PRU or SEMH setting.
· Knowledge of SEND and SEMH strategies.
· Experience of preparing for and contributing to Ofsted inspections.
Koru Independent Academy is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. The successful applicant will be subject to an enhanced Disclosure and Barring Service (DBS) check, including online checks and satisfactory references, including one from their most recent employer. All staff are expected understand and comply with the school’s safeguarding policies and procedures.

Koru Independent AP Academy is an inclusive employer that values diversity and promotes equality of opportunity. We welcome applications from individuals of all backgrounds, experiences and identities. We are committed to creating an environment where everyone feels respected, supported and able to achieve their full potential.
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